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Figure 17 : Entry/socialization for the co - op position  


Table 2

Summary of Student Movement through the GSU Engineering Program

	
	Student Groups

	Category
	Summer 2000 co-op start
	Summer 2001 co-op start
	Summer 2002 co-op start

	ENTRY TO PROGRAM
	
	
	

	Starting in E101
	148
	138
	157

	Total students entering
	167
	151
	173

	IN PROGRAM
	
	
	

	Progressed to E201 on schedule
	61 (41.2%)
	81 (58.7%)
	69 (43.9%)

	Progressed to E299 

(Co-op I) on schedule
	56 (35.4%)
	58 (40.6%)
	53 (32.3%)

	Progressed to E399 

(Co-op II) on schedule
	55 (34.2%)
	54 (37.8%)
	51 (30.9%)

	Progressed to E499 

(Co-op III) on schedule
	52 (31.7%)
	51 (35.4%)
	50 (29.8%)

	EXIT FROM PROGRAM
	
	
	

	Did not graduate from program
	91 (55.5%)
	70 (48.6%)
	94 (56.0%)

	Graduated on schedule
	53 (31.7%)
	55 (36.4%)
	49 (28.3%)

	Graduated, but later
	23 (14.0%)
	26 (18.1%)
	29 (17.3%)

	Total that graduated
	76 (45.5%)
	81 (53.6%)
	78 (45.1%)

	Hired by company where conducted at least one co-op
	16 (45.7%)
	26 (54.2%)
	14 (40.0%)

	Hired by company where did not conduct any co-op
	17 (48.6%)
	22 (45.8%)
	14 (40.0%)

	Went to graduate school
	2 (5.7%)
	0 (0.0%)
	2 (5.7%)

	Unemployed
	0 (0.0%)
	0 (0.0%)
	5 (14.3%)

	Graduate employment status is unknown
	18 (34.0%)
	7 (12.7%)
	14 (28.6%)
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Figure 3: Summer 2001 co-op start group
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Figure 18: Accelerated entry/socialization for the post-graduation position 
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Figure 7: Entry into Profession: “Leaky Funnel” – with co-op 





Figure 8: Pre-entry for student, education organization, and employer
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Stage 2: Match-Making Co-op Position








Figure 12: Match-making for the co-op position
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Figure 11: Selection decision criteria for co-op position





Employer





Perception of Relationship


Motivation Level


Interpersonal Skills


Demeanor


Ability


Location





Student





Location


Pay


Company/Work Type


People at the Organization


Number of Employment Offers





Stage 2: Match-Making Co-op Position


Selection Decision Criteria





Figure 16: Stage 3 - Entry/socialization for the co-op position (summary)
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Figure 17: Entry/socialization for the co-op position (continued)
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Figure 17: Entry/socialization for the co-op position (continued)
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Figure 20: Selection decision criteria and reasons for retaining a co-op student for post-graduation position
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Stage 4: Match-Making Post-Graduation Position








Figure 21: Match-making for the post-graduation position
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Stage 5: Accelerated Entry/Socialization for the Post-Graduation Position
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Figure 7: Entry into Profession: “Leaky Funnel” – no co-op (experiential education)
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